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Statement by LBBW (Bank) on the UK Modern Slavery Act.

Introduction

The UK Modern Slavery Act took effect at the end of October 2015 and now requires companies to report
how they combat human trafficking and forced labor in their supply chain. Under section 54 of the Act, all
companies with an annual turnover in excess of GBP 36 million must submit a »Slavery and Human
Trafficking« statement if they conduct at least some of their business in the UK — regardless of where the
company’s headquarters are located. Thus, German companies are also required to file reports under the
Modern Slavery Act, showing how they combat forced labor, slavery and human trafficking in the company

and in the supply chain.

LBBW.

Landesbank Baden-Wirttemberg (LBBW) is a medium-sized universal bank and the central bank of the
savings banks in Baden-Wirttemberg, Saxony and Rhineland-Palatinate. With total assets of EUR 369
billion and around 10,787 employees as of June 30, 2025, LBBW is one of the biggest banks in Germany.
Our global network also consists of 16 locations in 15 countries. Its core activity is business with corporate
customers, especially with small and medium-sized enterprises (SMESs), private customers and savings
banks. It also focuses on real estate and infrastructure financing in selected markets and customer-

oriented capital market business with banks, savings banks and institutional investors.

Sustainability at LBBW.

LBBW strives for sustainable development that is economically, ecologically, and socially balanced. In
2023, it further developed its Business Strategy, focusing on the objectives of growth and relevance as
well as on five levers (“Innovative Solutions,” “Enhanced Resilience,” “Inspire Employees,” “Social
Contribution,” “Sustainable Transformation”). Its responsible Sustainability Strategy is integrated with the
Business Strategy, sets the strategic direction for the coming years, and embeds sustainability across all
business areas. In 2019, LBBW became the first German universal bank to sign up to the Principles for
Responsible Banking (PRB) — a framework for integrating sustainability and aligning with social objectives
like the Paris Agreement and the United Nations Sustainable Development Goals (SDGs). For more
information, see Sustainability at LBBW (LBBW.de).

Our company’s actions follow the principles of responsible, transparent corporate governance. For this
purpose, LBBW has devised a Code of Conduct, which aims to create a reliable, normative frame of
reference or guidance for responsible action by each individual that satisfies the legal requirements and is

in line with ethical and societal standards. For more information, see Code of Conduct (LBBW.de).


https://www.lbbw.de/group/lbbw/sustainability/shaping-transformation/sustainability_7vz24r4gy_e.html
https://www.lbbw.de/rechts-und-kundeninformationen/lbbw-code-of-conduct-en_7v4a6ctuj_m.pdf
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Compliance with our obligations under the Modern Slavery Act.

Our activities to promote and protect human rights include:

Topic Description

Company policy

LBBW recognizes the Universal Declaration of Human Rights of the United Nations as valid for
all people worldwide and expects the same from its contractual partners. Through LBBW'’s
membership in the United Nations Global Compact, LBBW supports the protection of
international human rights and ensures that it is not involved in human rights violations. It
acknowledges the core labor standards of the International Labour Organization (ILO) as well
as the OECD Guidelines for Multinational Enterprises. Furthermore, in line with the UN
Guiding Principles on Business and Human Rights, LBBW avoids infringing on the human
rights of others. LBBW does not collaborate with companies or institutions known to disregard
the defined human rights. See also Annual Report 2024, page 143.

Supply chain

Supplier registration The basis for cooperation with our suppliers is supplier registration. A prerequisite for approval
as an LBBW supplier includes responding to questions on sustainability topics in LBBW'’s
supplier portal.

The questions relate, for example, to the environmental and social management system,
employee training on environmental topics, the waste management concept, as well as the
publication of environmental or sustainability reports. Each supplier must also sign the “LBBW
Supplier Sustainability Declaration” during registration. This agreement obliges the supplier to
comply with the ecological and social criteria that are essential to us. For instance, LBBW
expects its suppliers to observe environmental laws, minimize environmental impacts, respect
the right to collective bargaining, comply with minimum wage legislation, and ensure fair working
conditions. Any violation of the social or environmental standards set out in the sustainability
agreement (e.g., with regard to human rights violations such as child labor) must be accepted by
each supplier as grounds for extraordinary termination. Within the bounds of economic
reasonableness, LBBW gives preference in its purchasing and procurement processes to both
sustainable products and sustainability-oriented suppliers and service providers. See also
Annual Report 2024, page 178.

Central purchasing Through the central organization of procurement and bank-wide applicable standards, we ensure
that sustainability aspects are taken into account in investment decisions and that, when there
are several equivalent product alternatives in terms of quality and cost, the best option from a
sustainability perspective is selected. To minimize transport routes and strengthen the regional
economy, LBBW prefers suppliers from Baden-Wirttemberg and its core business regions.
LBBW sources more than 90% of its deliveries and services from German suppliers. See also
Annual Report 2024, page 178.

German Supply Chain Due Diligence Act LBBW affirms its responsibility for human rights and the environment within its business
operations. LBBW also requires its suppliers to provide the protection of human rights and the
environment as mandated by the German Supply Chain Due Diligence Act (LkSG). Furthermore,
LBBW expects its suppliers to adequately address this expectation along their supply chains.
As part of the standard due diligence process, the questionnaires in the supplier registration, as
well as the »Sustainability Agreement for LBBW Suppliers« were reviewed and, where
necessary, adjusted to align with the contents and protection objectives of the LkSG. They are
also reviewed regularly and updated as appropriate.

LBBW conducts annual risk analyses within its own business operations and with respect to its
suppliers that specifically meet the requirements of the LkSG. In this process, both an abstract
risk analysis (assessment of country and sector risk) and a concrete risk analysis (if risk
indicators were identified in the abstract risk analysis) are carried out.

Under Section 4 (3) of the LkSG, a Human Rights Officer has been appointed. This officer is
responsible for monitoring risk management (including in the supply chain) and for implementing
the reporting and documentation obligations under the LkSG. The tasks of the Human Rights
Officer include monitoring compliance with due diligence obligations, conducting effectiveness
reviews, preparing and reviewing the policy statement and the annual risk analysis report, as
well as reviewing the handling of reports. The Human Rights Officer reports to the Management
Board and serves as the central point of contact for the Federal Office for Economic Affairs and
Export Control (BAFA).See also Annual Report 2024, page 178 and »Policy Statement by
Landesbank Baden-Wirttemberg on its responsibility for human rights and the
environment in their own supply chains and in their own business areax.

Customer relationships

Guidelines for Financing LBBW aims to shape the future positively for the people and companies within its sphere of

influence. To achieve this, it is necessary to think and act sustainably. This means that LBBW
considers the ecological, social, and economic impacts of its business and engages responsibly
with its stakeholders.
In its guidelines for lending, LBBW specifies this aspiration as follows: “We strive for an active
focus on transactions, projects, products, and customer groups that have a positive impact on
the livelihoods of all people, the global climate, biodiversity and ecosystems, and thus also on
the bank’s sustainability performance.” See also Annual Report 2024, page 105.

Sustainability standards for financing We are aware of our corporate responsibility in all financing projects. ESG risks are continuously
reviewed in the credit process. This is done, on the one hand, by adhering to the defined guardrails
for lending set out in the credit policy “Reputational and Sustainability Risks.” On the other hand,
ESG criteria are assessed using the ESG checklist. Through these binding internal review
processes and comprehensive regulations, LBBW ensures that ecological, social, or ethical
reputational and sustainability risks are identified, analyzed, and evaluated at an early stage in the
credit decision-making process. As a consequence, this may also result in the rejection of the
respective transaction.


https://www.lbbw.de/konzern/nachhaltigkeit/2023/lbbw_lksg_policy-statement_2024_agw3frh7n3_m.pdf
https://www.lbbw.de/konzern/nachhaltigkeit/2023/lbbw_lksg_policy-statement_2024_agw3frh7n3_m.pdf
https://www.lbbw.de/konzern/nachhaltigkeit/2023/lbbw_lksg_policy-statement_2024_agw3frh7n3_m.pdf
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LBBW'’s “Reputational and Sustainability Risks” credit policy comprehensively integrates the
assessment of reputational and sustainability risks into the lending process. This policy is
binding for all financing projects across all segments of the bank. LBBW'’s subsidiaries have
analogous regulations that reflect their respective business models.

The assessment of whether a reputational risk exists is carried out on the market side by the
client advisor as part of the credit application process. The involvement of Group Compliance
and the ESG Reporting & Guidelines unit within the lending process is mandatory if specific
reputational or sustainability-related reputational risks are present.

The credit policy takes into account the ten principles of the UN Global Compact (human rights,
labor standards, environmental protection, and anti-corruption) as well as possible embargoes
and sanctions. The Reputational and Sustainability Risks policy is reviewed regularly, revised,
and, where appropriate, supplemented by additional guidelines. See also Annual Report 2024,
page 120 and 124.

Policies on private client consulting In our guidelines for retail and corporate customer advisory services at BW-Bank, we commit,
among other things, to the following: “We maintain a respectful and tolerant approach.
Discrimination on the basis of gender, nationality, ethnic origin, sexual orientation, age, disability,
religion, or worldview is not accepted in any way.” See also: www.LBBW.de/Guidelines.

Our relationships with employees

Co-determination and committee for disabled persons The basis for employee co-determination at LBBW is the Baden-Wirttemberg State Personnel
Representation Act. Regular staff meetings are held at LBBW's larger locations. Freedom of
association and assembly applies across the Group.

Employees with severe disabilities at LBBW are advised and represented by four regional
representatives for severely disabled employees and a Group Representative Body for Severely
Disabled Employees (GSBV). In this context, contact persons perform, among other things, the
following tasks: personal counseling and assistance, support during internal and external
interviews and selection processes, support in workplace design and coordination with the
employer, local staff committees, and the Group Staff Council. The rights and obligations under
Book IX of the German Social Code (SGB IX) are upheld. See also Annual Report 2024, page
154.

Diversity The topics of diversity and equal opportunity in their entirety are accompanied and overseen at
LBBW by Diversity Management. LBBW’s “Company Agreement on Anti-Discrimination and
Fairness in the Workplace,” revised in 2024 and effective as of 01/01/2025, stipulates the
principle that no person may be disadvantaged on the grounds of their race or for racist reasons,
ethnic or other origin, descent, nationality, sex, gender identity, religion or belief, disability,
physical and mental abilities, age, social origin, or sexual orientation. Accordingly, all measures
that could be perceived as disadvantage, harassment, or insult are to be refrained from. The
agreement governs, among other things, how LBBW employees interact with one another,
conduct toward third parties, as well as the rights and obligations under the General Equal
Treatment Act (AGG).

Employees who feel disadvantaged, unfairly treated, or otherwise impaired by LBBW, by
employees, or by third parties (such as customers, external service providers, or other
contractual partners) have the right to report this conflict. To this end, they may first seek advice,
information, and support in a potential complaint procedure from the Staff Council, the
Representative Body for Severely Disabled Employees, the responsible manager, the
Psychosocial Service, HR Management, the Youth and Trainee Representation, or
diversity/inclusion officers. Employees may initiate the complaint procedure itself via HR
Management, their manager, or the whistleblower protection system.

All employees were informed and trained on the new company agreement; new hires are
likewise trained as part of mandatory training. See also Annual Report 2024, page 146, 156.

Training

All employees of the LBBW Group are regularly and mandatorily covered by relevant compliance
training. These trainings—so-called web-based self-learning programs with a final test—have
bank-wide or group-wide applicability. Training relevance is defined specifically for each
organizational unit; Group companies and international locations are fully integrated via the HR
Learning Campus platform or individual measures. A component of these trainings is regular
instruction on the contents of the Code of Conduct. In recurring compliance trainings for all
employees, the principles of the Code are conveyed, and legally as well as ethically correct
behaviors are illustrated using examples. To ensure completion of the trainings, there is a clear
dunning process as well as follow-up by the respective department management. Another
important building block is the mandatory sustainability training program “Ready for the Future—
Full Speed Toward Sustainability” (new title: “Sustainability at LBBW”), which will be updated
and rolled out to all employees in 2025. See also Annual Report 2024, page 173, 177, 135.

This statement is made pursuant to section 54 (1) of the Modern Slavery Act 2015. It was approved by the
Board of Managing Directors on 15 August 2017 for the first time and re-approved for the 2024 financial

year on 02 December 2025.

el MA

Rainer Neske
Chairman of the Board of Managing Directors of Landesbank Baden-Wirttemberg


https://www.bw-bank.de/content/dam/myif/bwbank/work/dokumente/pdf/persoenliche-beratung/230717_BW-Bank_Guidelines.pdf?n=true

